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RECRUITMENT – Development Manager

Development Manager (38 hours per week) 
Salary around £30,000 pa
Location: Edinburgh
Reporting: Direct to the Board of Directors of Re-Union Canal Boats Ltd
Closing date for applications: 5pm Friday 21st August 2020 
Interviews: Monday 31st August 2020


Re-Union Canal Boats Ltd is a well-established innovative social enterprise operating on the Lowland Canals since 2004. We offer a commercial boat hire and manage a number of canal-related projects and contracts which generate income to subsidise community activity and volunteer projects. We currently have two bases, one in Edinburgh and one in Falkirk.

Re-Union has been reviewing its strategy for some time, and the Board has now agreed an exciting new direction for the organisation. This involves splitting the current organisation into two independent charities. Plans for Falkirk are in hand, involving creation of a new charity ‘Go Forth and Clyde’.

This Development Manager post will be based in Edinburgh and the focus will be to establish a development trust based around the Union Canal, building on the community relationships already in place. This manager will be the person with main responsibility for developing Re-Union in Edinburgh into a new ‘Green Blue Development Trust’, in partnership with statutory and community stakeholders.

Initially the post will be for 6 months with a view to this being extended.  Re-Union would therefore consider applications from freelance consultants. Depending on the success of the development phase, there will be an opportunity for the role to evolve into the management of the Development Trust and to establish projects driven by the community. 

Recruitment pack available by emailing manager@re-union.org.uk or downloading from our website www.re-union.org.uk.


Specifics of the role include:

· Community engagement. Work with community groups and community activists to investigate and develop need and opportunities for a Development Trust and create an exciting vision for the future 
· Communicate with local agencies and partnerships to inform them as work progresses, and ensure buy in of all key stakeholders to the emerging plans
· Gain mandate from community to take plans forward and create a plan for involving more local communities in the governance arrangements for the development trust
· Lead, manage and support current staff team (admin, finance, sessional staff and volunteers/trainees) to maintain Re-Union’s current sales operation until absorbed into the Development Trust
· Incorporate Re-Union Canal Boats Ltd into the future of the Development Trust
· Develop a constitution for the new development trust, set up a robust governance framework and set up the legal entity 
· Produce a Development Trust action plan for the period beyond 6 months
· Merge Re-Union’s current operation and systems into new structure
· Submit funding applications for the start up phase of the Development Trust
· Investigate income generating opportunities to ensure the longer term sustainability of the Development Trust
· Investigate new projects for the Development Trust to initiate, in line with Re-Union’s social aims of regeneration through social, economic and environmental activities and in partnership with local communities and other stakeholders
· Produce a business plan for first 2 years
· Manage social media
· Manage finance and budgets
· Create reports for Board and funders
· Ensure all legal employment, insurance and Health & Safety requirements are complied with in line with Re-Union’s current policies and procedures
· Any other reasonable duties required for the effective delivery of Re-Union’s social and community objectives

Re-Union Canal Boats Ltd: Charity Number: SC035342 Company Reg No: 265866
Registered Office: 7 Lower Gilmore Bank, Edinburgh EH3 9QP
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